The article presents a theoretical concept of an anthropological approach in strategic municipal management as well as work of researchers in development of anthropological methodology in strategic management. Pursuing the aim to develop theoretical discourse, the results of the performed qualitative research which confirm the actuality of an anthropological approach and application possibilities in municipal strategic planning are presented. Keywords: strategic management, applied anthropology, anthropological approach.
Introduction
Public governance is being modernized in order to create the physical, economic, emotional, and social well-being for the country's society. In this process of reorganization, heavy responsibility rests on politicians and implementers of this aim -central and local state servants. Recent reforms in public governance have given greater attention to the competencies of civil servants and their responsibilities. The governments of municipalities, seeking to maintain and attract qualified population of the working age, are more responsibly planning the future, looking for contemporary exclusivity and better living conditions. As the external and internal migration of population is growing, the long-term strategic planning becomes problematic due to the lack of people with the required qualifications. Consequently, urban development plans that could have ensured a long-term development perspective have been delayed, often they do not meet people's expectations. To solve these problems, public policy implementers are looking for new, original ways and approaches how in the context of limited resources to find solutions that can ensure the growth of the quality of life in cities and municipalities.
According to researchers, one of such solutions could be an anthropological approach in strategic planning. This platform characterized by holistic thinking is based on the research of applied anthropology. Social anthropology shapes the alternatives to solutions in a particular field of research, evaluates specific local features. It can systematize social problems, show the sequence of their solution.
The coherence of anthropological science with the practical decisions of public governance has already been observed for several decades. This is seen in the studies of urban anthropology, urbanization anthropology, and urban sociology. This topic is addressed in the works by sociologists and anthropologists, when best practice urban strategies, such as the Barcelona Strategy, are analysed. However, there are only few attempts to look at the possibilities of anthropological science in the strategic management of cities and municipalities from the point of view of management science. In general, the issues of strategic management of public sector organizations, tools used in the development of municipal strategies or the preparation of plans are still rarely analysed in science (Jarzabkowski, Kaplan, 2015) . In strategic planning, which has been recently launched in public governance, formalism is still observed in preparing long-term and medium-term plans, using the standardized models and planning strategies in the private sector (Seliverstov, 2009), where strategic planning is determined not by the real situation, but also by state legislation (Kerlinová, Tomášková, 2014) . Researchers argue whether standard planning strategies are appropriate for the public sector, whose objectives are different, in comparison with the private sector (Katkalo, 2002; Whittington, 2007; Jarzabkowski, Kaplan, 2015) . The publications on the topic of municipal strategic planning, which have been issued in this decade (Dutra, Bustamante et al., 2015; Foged, 2016 ; Ladner, 2016; Rylkova, 2017, et al.) , focus on the research of strategic planning process, without emphasizing the diversity of approaches. This situation presupposes a scientific problem -the lack of conceptualization of an anthropological approach in strategic planning of municipal activities. The aim of research is to introduce and develop further the concept of an anthropological approach in municipal strategic planning. The object of research is the anthropological approach in strategic planning. Methods of research: analytical content analysis of scientific literature enabling to expand the perception of an anthropological approach in strategic management; qualitative research, using an expert interview to enrich the existing theoretical concept with the specificity of Lithuania, to widen the view of its practical application and possibilities of public governance.
Actualization of the aspect of human well-being in strategic management of the city and organization
In the discourse of strategic management, chosen by the institution as a tool for responsible planning and the regulation of resources in all cases (state, region, municipality, individual organization), the satisfaction of the needs of people (residents, workers), their well-being is one of the most important attributes. After perceiving well-being wider, not only as the supply of material (physical well-being) and spiritual values (emotional well-being), but also as an opportunity to actively interact with the environment, to become involved and to influence the well-being of others (social wellbeing) through social relationships, it becomes clear that the content of the concepts wellbeing and life quality is multidimensional. By integrating macro (nationally) and micro (from an individual's point of view), tangible and intangible, objective and subjective components, the well-being of society and the quality of public life are difficult to measure. With limited resources, countries generally agree on measurable indicators. They are mostly economic, social, e.g., the indicators of human development (learning opportunities, average age of population and life expectancy, GDP per capita), birth rate, etc. In the case of a separate city, municipality, organization, other indicators are also needed that are in principle compatible with the state policy, but at the same time would satisfy the expectations of the narrower community.
Strategic management as a continuous process allows institutions to adapt to the environment, maintain a competitive advantage (Mainardes, Ferreira, Raposo, 2014). Agreeing on made decisions, to mobilize the strongest resources for longterm goals that are directed at human wellbeing (Dess, Lumpkin, Eisner, 2010) . The strategic management process combines all actions that are influenced by the external and internal factors. The factors that influence strategic decisions are also agreed upon. The strategic management process has four common phases: strategic analysis and planning, strategy formulation and strategic decisions, strategic choice, and strategy implementation (Morden, 2016) . They are not effective without each other (Thompson, Martin, 2010 ). The successful implementation of these phases allows to make optimal decisions, resulting in easier reaction to future changes, use of available advantages and beneficial aspects, neutralization of negative phenomena, and development of favourable operating conditions. In the phase of strategic analysis, which includes analysis of the external environment resources of the retrospective period as well as the forecasting for the prospective period, the indicators related to human well-being are decisive: what issues and their solutions will become the main tasks of the strategy, what measures and resources will have to be foreseen? The strategy will not be effective if its developers do not perform careful analysis of the key goals, internal and external environment (Dess et al., 2010) . In the strategic planning phase, the mission and vision of the municipality, organization are formulated, the main problems and the intended goals for solving these problems are identified. Also, the main values of the community, organization are established, the key strategic alternatives initially considered and only then followed by appropriate solutions, are identified. If different studies of a situation, best practices, diagnostics are very important in the phase of strategic analysis, in the strategic planning phase, the role of people involved in planning, their competence to combine small problems into bigger blocks, to have a deep understanding of social well-being and be able to see systematic decisions, increases. The strategic planning phase is a key part of the strategic management process, when decisions taken in the strategic implementation phase are carried out. Therefore, in a common language of politicians and functionaries, strategic management, which is associated with strategic planning and a clearly defined implementation of strategy, is treated as strategic management.
The process of strategic planning creates obligations. The systematic inclusion of impact groups in the initial phases of the planning process, when the priorities for the institution's activities are established, conflicts are constructively solved, the communications and coordination activities are improving. Planning helps to reach consensus in many areas of activity and establish responsibility for implementing the plan within and outside the organization. For employees and impact groups, with certain responsibilities, it is easier to implement the plan. The basis of strategic planning can be considered as the ability to distribute resources, adaptation to the external environment, coordination and regulation, and the ability to assess the changes that will have to be implemented after the implementation of the strategic plan. Any organization is exposed to operate under the conditions of risk and uncertainty, so risk prediction (future prediction), situation mediation (anthropological research method) is equally important for the development of strategies and the preparation of strategy implementation plans.
Municipalities carry out their activities in accordance with mutually agreed planning documents, and the municipality residents are involved in their preparation, consideration and implementation supervision. The growing demographic challenges, competition for foreign investments, rising public needs for quality of life, require solutions for future, systemic vision. Therefore, according to researchers, the search for solutions to problems in the public sector requires the new, non-standard management practice activities of professionals and non-standard theoretical and methodological approaches and provisions of the representatives from academic area (Raipa, 2010) . World-class strategic management professionals (Drucker, I. Ansoff, H. Mintzberg, M. P. Orter, etc.) point out that to implement in the state the effective system of strategic management it is possible when the public elite actively engages in this process, more precisely, creative part of it. However, a prerequisite is necessary that the representatives of key areas of the elite -the leaders of politics, business, government, finance, education and science, health and social security, national defence and home affairs, culture, media, etc. would know the basics of strategic analysis, would be able to think creatively and strategically not only about their own professional area, but also would be able to forecast a vision not of a narrow field, but would be able to create a common "visibility of the universe" as a future goal (Smilga, 2005) . In this way, there is a growing need to strategize the future of cities and individual municipalities by employing creative people who have systematic thinking.
The aspect of urban planning and strategic management in anthropology
According to D. R. Pant and F. Alberti (1997) , anthropology is essentially qualitative information, this is the information about people, their places of residence, communities, institutions, values, habits and aspirations. Any organization directly or indirectly related with people (groups, communities, institutions, etc.), cannot afford to ignore the culture of human factor, human behaviour and the organizations they have created. Applied anthropology, as one of the branches of anthropological science, is empowered to contribute to the practical handling of various problems, to focus on social issues of society (Kedia, van Willigen, 2005) , since the purpose of anthropological science is on the basis of field research to investigate the differences and similarities of human nature, lifestyle, behaviour and mindset in the overall (holistic) aspect in the historical and global comparative perspective (Čiubrinskas, 2007) .
Anthropologists argue that today policy decisions and their implementation cannot be properly linked to variables, whose values and correlations are predetermined by an abstract model, and not within an ethnographic context. Although anthropology does not in itself have completely universal concepts, its dependence on ethnography is important in a rapidly changing world in order to help to explore variables and mark their relationships (Feldman, Wedel, 2005) . The need for anthropological knowledge is encouraged by intensive intercultural contacts and encounters at various levels, transnational global problems in the economy and politics, pandemics and international terrorism, as well as incredibly fast-moving cultural changes and the search for cultural identities. Anthropology provides knowledge of the world and its global cultural upheavals, contacts and controversial issues. It presents knowledge of ourselves, because knowing the other means getting to know yourself. Anthropologists carry out such projects of applied anthropology that teach people to make decisions that are useful to them and to fight for themselves and their rights (Harris, 1998) .
According to V. Čiubrinskas and V. Dargužytė (2011), contemporary anthropology by studying the processes of globalization, on the basis of applied projects, helps to solve their negative consequences. Applied anthropology seeks to support the implementation of national and regional strategies for sustainable development policies based on cultural diversity and knowledge of its contradictions, the analysis of socio-cultural interests and the promotion of intercultural dialogue. Due to this reason, the knowledge of anthropologists is useful in a variety of sectors, such as public authorities, nongovernmental organizations, independent research institutes and private companies at local and international level. According to G. Feldman, R. Wedel (2005) , the influence of social anthropological analysis on public policy can help to solve the issues of ideological globalization, privatization and democratization.
In the last decade, anthropological science is undergoing a kind of renaissance, however, urban anthropology formed in the 7-8th decade of the last century and is linked to the studies of Chicago School of Sociology. In the opinion of the anthropologists themselves (Jones, Rodgers, 2016) , urban anthropology will no longer be distinguished as a separate discipline in the future, since at present those who are called urban anthropologists should be called social and political anthropologists.
On the basis of a rather fragmented survey of anthropologists writing on the use of anthropological approach in urban governance (see Table 1 ), it is obvious, that a more active use of anthropological research in the formulation of long-term urban and regional development strategies in the long-term modelling would be beneficial:
• It would enhance the strategic analysis with ethical holistic approach, as it links scientifically based quantitative and qualitative research in different contexts. At the same time, it would develop interdisciplinary research of politics and public governance.
• It would help to identify unique urban problems, along with territorial, economic, demographic and social, it The anthropology of public policy can discuss the management models that have not reached the desired outcomes. This would strengthen both anthropological and interdisciplinary research of public management. Anthropologists can help to develop the variants of alternative political solutions, discuss on attitudes prevailing in public policy discourse.
Merry, 2006
City anthropology, urban anthropology investigates the social organization existing in the city and its social life through the institutional structure, including the aspects of bureaucratic management systems, city policies, social welfare, city renewal processes, economic conditions, and formation of local communities.
Gottdiener, Budd, 2005
Urbanization, as a social process, covers the modes of social activities, considering the interrelated processes of development and change of society.
Čiubrinskas, 2007
Social anthropology explores and on the basis of applied projects helps to solve societal problems arising from the contemporary global socio-cultural processes and their expression. Applying anthropological approaches and perspectives, it seeks to support the implementation of regional and national strategies of sustainable development policy, which is based on the emic (Gr. emicfrom within) knowledge of cultural diversity and its contradictions, the analysis of socio-cultural interests and the promotion of inter-group-intercultural dialogue.
Juškevičius, Burinskienė et al., 2013
Each country and city identifies the unique urban problems, differently interprets the ways to their solutions: from the principles of sustainable development to the priority of aesthetic factors.
Račiūnaitė-Paužuolienė, 2011
Urban research covers four areas: territorial, demographic, economic, and social. All of them are interrelated. Territorial urbanization involves the issues of the increase of urban areas, the creation of new cities and towns, demographic urbanization involves the issues of migration of people, economic urbanization is associated with the issues of poverty. Social urbanization involves the changing of the lifestyle of people, as well as the penetration of urban life models into suburbs and villages, social stratification, social networks (structures), employment, etc. Urban anthropology focuses on practical issues, such as living conditions, family transport, use of space, management losses and infrastructure; it investigates the characteristics of social problems: offences, social disorder, poverty, homelessness and temporality.
JohnstonZimmerman, 2018
Applied anthropologists now fill positions in business, marketing, design, and importantly, urbanism.
Anthropologists also bring to the table specialized knowledge, they are guided by the principles of ethics and provide scientifically grounded analysis. It is difficult to integrate research into the standard urban planning or architectural practice but can provide not only an in-depth look into the human experience in a city, but also financial benefits to the larger design processes. This shift in thinking -the pursuit of a more humanistic approach to urban construction and management -is especially important nowadays, when more and more ideas related to technology-oriented "smart" cities, are coming up. It is important to re-evaluate our common ideals for the future of the city. It is necessary to apply anthropological approach to urban planning for the success of our future cities.
Source: compiled by the authors based on the researches listed in the Table. would help to make priorities more perceptively.
• It would strengthen the discussions, by choosing models for implementing strategies.
• It would increase the effectiveness of the results of changes, etc.
anthropological approach. However, there is lack of works analysing the anthropological approach in the context of strategic management of cities and municipalities.
On the other hand, in Lithuanian science, we have the studies aimed at improving the planning of settlements in rural areas, through anthropological approach. In Šiauliai University, actively collaborating with sociologists from the universities in Kaunas, for more than ten years, the investigations on the development of remote regions of low urbanization level have been developed. The aim was to create an anthropological methodology in strategic management, which was aimed at the needs of population (Jasaitis, 2018) . In this methodology, a human is treated as a unique person, whose meaningful being is determined by the indivisible complex of social orientations and expectations, and which is called 'quality of life' by the authors of methodology. This methodology was used to study the strategic management of areas with low urbanization levels, this was researched in Prof. Jonas Jasaitis' publications "Anthropological Approach for Development of Hinterlands and Non-Urbanized Areas" (2010), "Development of the Countryside" (2014), etc.
According to this methodology, rural areas are treated as a part of unified area of the state. Any residential area has to provide the possibilities for comprehensive development of a personality. According to this approach, it is believed that the developed anthropological methodology in strategic management can be applied to urban strategic management.
The anthropological methodology in strategic management presented in J. Jasaitis' works proposes to use and coordinate the approaches to social, natural,
• It would help to maintain a humanistic approach to urban construction and management. By way of summing up, we employ the idea proposed by K. Johnston-Zimmerman (2018) , that the work of creating more human-centred cities will only succeed if the urban environment is analysed by using anthropological approach.
An example of strategic management (planning), on the basis of anthropological approach, is Barcelona Strategy, which aimed "to improve the quality of life of citizens and reduce government's spending, and to revive the entire community and create long-term economic growth, using high-tech innovation and entrepreneurship" (Mora, Bolici, 2016) . According to S. Gonzales (2010), the "Barcelona model" emerged after the city authorities had combined the existing strategic planning knowledge with innovations -original syntheses related to the most advanced forms of international urban planning culture.
The relevance of anthropological approach in strategic management in Lithuanian science
In Lithuania, scientific works devoted to the development of the concepts an intelligent city, a smart city, an innovative city, a learning city (Jucevičius, Liugailaitė-Radzvickienė, 2014 , 2015 Jasaitis, 2013 Jasaitis, , 2017 ; Šiupšinskas, 2014, and others) express a humane attitude towards urban development. Also, they introduce the perception that creating such cities it is important to preserve identity, to use existing urban potential and development mechanisms enabling to create necessary knowledge and ideas. This is typical of the technological and humanities sciences in the strategic management process. According to J. Jasaitis, in strategic planning, firstly, it is necessary to analyse the following issues:
• housing policy; whether it meets the interests of all social strata of society, whether it aims to ensure a comfortable and secure environment for local communities; • promotion of economic development;
whether it is based on advanced technology and whether there is the strict adherence to environmental requirements; • implementation of healthy lifestyle;
whether the work and rest time modes are optimally combined, and morbidity prevention programs and early diagnosis are implemented; • formation of conditions for lifelong learning; whether they are optimal; • formation of a value orientation corresponding to the highest standards of moral, fostering of ethnographic heritage and national identity, based on universal culture . According to J. Jasaitis (2014), these provisions must become a benchmark in shaping both long-term plans of the state and medium-term and annual plans of regional or municipal institutions. According to the author, the current methods of strategic planning, which have to be followed by municipalities, are not effective, without clear benchmarks, they are little linked with the changing geopolitical and national situation. The visions of cities and municipalities, strategies, which have been created, are confusing and not always comprehensible to the population. The list of anthropological aspects, introduced in the publications of J. Jasaitis in 2018, is longer: 1) housing, 2) diversification of work activities, 3) healthy lifestyle, 4) continuous education, 5) formation of value systems, and 6) security of a person, his/her property and business, the protection of landscape and cultural heritage (Jasaitis, 2018) .
The developers of the methodology consider that the four main programs would substantially improve the quality of life of people in the settlements:
1) Modernization and development of homesteads and settlements, allowing families to have a homestead, by excluding such measures as "social housing". Designing new and modernizing existing residential areas, it would be focused on the economical use of energy resources, the development of renewable energy sources, the creation of cosy and secure environment;
2) Full employment of population, focusing on the improvement of the industrial sector and its infrastructure; the promotion of business, based on new advanced technologies, the development of individual and community entrepreneurship, the establishment of research centres, design and construction offices, enabling the recruitment of highly skilled professionals in a wide range of fields;
3) Health protection and social welfare, by forecasting the development of healthy lifestyle skills, creating the systems of disease prevention and early diagnosis, implementing quality access to all health care, nursing and care services, with a strong focus on the general practitioners' institute, involving local communities in these activities; 4) Formation of public education and value orientation. This program includes general education, cultural awareness, ethnographic heritage and fostering of national identity, moral education and civic education measures that are not included in the current municipal strategic development and action plans (Alekna, Jasaitis, 2014).
Developers of anthropological methodology in strategic management believe that their methodology would help municipal employees to develop more concrete longterm strategy plans, expect faster results by meeting the most important needs of the community and optimally utilizing local resources.
Based on the works of the researchers who created the anthropological methodology in strategic management, published in 2010-2018, some practical recommendations for the developers of the strategies can be systematized and presented:
1. Long-term urban strategy should integrate anthropological approach.
2. The vision of the city and municipality should be clear, viable, the goals have to be realistic, oriented towards increasing the well-being of each citizen.
3. The strategy of urban development in terms of an anthropological approach is ensured in the functional strategies that show measures for the development of physical, economic, social, emotional well-being of the population.
4. Several main programs (ergonomic housing, full employment, health and social care, education and culture) should be developed in consultation with the public.
5 .The system of inclusion of people in lifelong learning, self-expression possibilities should be seen in the strategies of cities and municipalities.
6. The preparation of strategies must preserve local identity, use it as resource for local development.
The work of Lithuanian researchers working on management issues in developing the strategies focused on human well-being, area planning concerning area identities, is still rather fragmented, there are still no more comprehensive studies whether the applied recommendations have proved successful in practice. On the other hand, it is obvious that the authors of anthropological methodology of strategic management rely on the science of applied anthropology, see the need for the research of this science in order to create realistic, non-formal strategies of cities and settlements, realistic strategic plans.
Qualitative research methodology
Having discovered that in developing the urban strategies, the anthropological approach is recognized as an increasing phenomenon of the effectiveness of strategies, a small-scale qualitative study has been initiated, by involving the researchers of the applied anthropology to join the discussion. Such researchers in Lithuania work at Social Anthropology Centre (SAC) of Vytautas Magnus University. The Centre was founded in 2005 and operates as a subdivision of the Research Institute of Socio-Cultural Anthropology of the Faculty of Social Sciences of Vytautas Magnus University. The main direction of SAC research is the anthropological analysis of socio-cultural change processes in the transition period from totalitarianism to civil society. Among five experts who agreed to take part in the research are doctoral students who were awarded a Master's degree in Socio-cultural Anthropology or a Master's degree in Cultural History, and who are now actively participating with foreign colleagues in applied anthropological research. The experts agreed that their thoughts would be used to present the results of the research. We were interested in the possibility to extend the perception of the analysed object -anthropological approach in the strategic management of municipalities -from the position of researchers, therefore, by presenting the ideas of researchers, they are not attributed to a particular author. In order to find out the peculiarities of the Lithuanian scientific position, the codes (subcategories) were searched in the answers, the significant categories were identified.
Qualitative research results
The concept of anthropological approach in public governance. Experts of the research consider that in the analysed context (public governance, strategic management of municipalities) the use of anthropological science knowledge and research methods should be better called an anthropological approach, anthropological perspective, and these concepts are related to the applied and social anthropological science:
" In the statements provided by the researchers of Kaunas, the purposefulness of application of an anthropological approach (see Table 2 ) is outlined in strategic planning. According to the experts, such approach is missed in the planning of cities and settlements. It would ensure a holistic approach, actualize the real situation and place, involve a greater diversity of the population, ensure a critical attitude to the established things.
The expression of anthropological approach in strategic management. Concerning the practical manifestation of anthropological approach in strategic planning, researchers believe that the levels of state or individual city, municipality do not determine the methods because the same methods of anthropological research are used (see Table 3 Researchers see different strategies and ways in which anthropological knowledge, research results and the initiatives of the anthropologists themselves can participate in strategic planning of municipalities. First of all, it is the implementation of the very perception that it is necessary to take into account various contexts: the counselling of strategy developers, the commission of anthropological research (quantitative and qualitative), participatory observation in communities from within, and deepening into hidden causes, etc. Best practice of urban strategic planning using an anthropological approach. Asked about best urban strategies that were developed by employing anthropologists and anthropological approach, researchers could mention only Barcelona and Wroclaw (a city corresponding to the needs of the disabled). In practice, researchers see more negative examples when a lot of money is spent on developed strategies, therefore, they are ineffective as do not meet the expectations of the majority of local population.
Conclusions
The works of researchers over the past decade have shown the missed opportunities to strengthen interdisciplinary research on policy and public governance through an anthropological approach. This approach would contribute to more effective strategic management of the state, cities and municipalities. The methods of anthropological science in public governance bring criticism, raise practical problems from the bottom, require deep analysis of problems from 
Involvement of bigger part of population
Involvement of "silent persons" "...therefore, the anthropological perspective would contribute to the inclusion of a 'silent' voice, hence the individual experience is used to make decisions. "
Participation of anthropologists "...since anthropologists have established links with the community, they may be committed to contribute to the implementation of such plan. "
Critical approach
Critical approach to the established things "The anthropological perspective also encourages a critical look at established concepts and attitudes, raising frequently uncomfortable questions about evident things or definitions. "
Lack of anthropological approach
Digression from real situation "There is a significant lack of this approach, because even if an attempt is made to think officially and strategically for the sake of the urban population, often bureaucratic mechanisms distract from real needs, experiences, potential tensions and conflicts. " 
Anthropological research in the community
Participatory observation "Participatory observations are carried out -anthropologists 'merge' with the routine, everyday human activities and seek to perceive it from within, through the words, habits and traditions of related people. It's just the presence among people. "
Qualitative research "Interviews are made, it can be communicated in the person's usual environment. Focus groups are performed -when it is communicated with a group of people and aimed that they would discuss on relevant topic. " "Not only quantitative, but also qualitative research could be useful for understanding various local people's practices, realities of life and everyday life, as well as ensuring the multifaceted needs of local people, in order to successfully implement this strategy. "
Exact research plan "The research is carried out according to the exact plan, using anthropological methods. "
Competencies of strategy developers
Understanding of anthropological approach "People working in a municipality and involved in strategic planning should be familiar with anthropological approach and maintain close contacts with the local community directly affected by their plans. "
the perspective of different population groups, situation mediation, search of alternative solutions. The anthropological approach enhances the possibility of a more integrated, more humanistic approach to the development and management of a city, municipality.
Scientific literature analysis and the results of qualitative research indicate that there is lack of an anthropological approach in preparing the municipal strategies, strategic plans which are real and aim at the well-being of people. This is caused by the following:
1) The limited perception of the theoretical concept "anthropological approach in the municipal strategic planning" in practice and a rather passive interest of researchers in it as an integrating factor of the theories of management and anthropology sciences for more effective public governance;
2) The application of standardized, more appropriate for private business organizations, operational planning strategies in the public sector without considering the limitations of such models in municipalities with different objectives and conditions.
Presenting the concept of an anthropological approach in strategic management, it is obvious that an anthropological approach is a universal concept, it can be applied in many fields, and it is becoming a science-based approach suitable for interdisciplinary contexts. Researchers advocate in favour of the notion of the anthropological approach and perspective in strategic management, as contexts and methods used in anthropological science are important. The concept of anthropological methodology of strategic management is debatable, as only several works by Lithuanian researchers testify the attempt to create such methodology.
The use of an anthropological approach in municipal strategic management would ensure a holistic approach (priority of people's interests, appropriate solutions for the majority, analysis of invisible consequences), actualize the actual situation and place (alignment of the state policy guidelines with the local position, perception of priority problems, possibility of gathering information and proposals from the bottom), include a greater diversity of population (inclusion of "silent persons", invitation of anthropologists), and ensure a critical attitude to established things.
Researchers see different strategies and methods, such as knowledge of anthropology, research results and the initiatives of anthropologists themselves who can take part in strategic planning of municipalities. First of all, by contextualizing the EU and national policies locally. Another possibility is to provide consultations for strategy developers (using already available anthropological knowledge, addressing issues using anthropological methods, working with anthropologists in a team). Finally, they may of course employ the results of community-based research, through quantitative and qualitative methods, participatory monitoring. Another possibility is that strategy developers should have minimal competencies of anthropological approach, which can be gained during trainings, working in teams with an anthropologist, independently deepening into the issue.
The conducted analysis of anthropological approach in municipal strategic planning makes it possible to raise the idea that there is lack of analysis of practical use of this interdisciplinary concept. Also, there is lack of knowledge of good practice from other countries that have been long questioning the limitation of the use of private sector planning strategies in the public sector.
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Laima LIUKINEVIČIENĖ, Jovita VIČIENĖ ANTROPOLOGINĖS PRIEIGOS TAIKYMAS SAVIVALDYBĖS VEIKLOS STRATEGINIAME PLANAVIME S a n t r a u k a Pastarojo dešimtmečio mokslininkų darbai liudija apie neišnaudotas galimybes sustiprinti tarpdisciplininius politikos, viešojo valdymo tyrimus antropologine prieiga. Antropologijos mokslo metodai į viešąjį valdymą įneša kritiškumo, kelia praktines problemas iš apačios, reikalauja giluminės problemų analizės iš įvairių gyventojų grupių perspektyvos, situacijų medijavimo, alternatyvių sprendimų paieškos. Išsikeltam tyrimo tikslui -pristatyti ir toliau plėtoti antropologinės prieigos savivaldybės veiklos strateginiame planavime konceptą -įgyvendinti pasirinkti metodai: mokslinės literatūros kokybinė
